


Competition Law and Safe Space Statements

Safe Space Statement

The fortnightly members call is a safe space for members to discuss and exchange ideas on human right:
and improvement actions and all are reminded to please always respect this principle.




10.00¢ 10.35 AGM Steve New

10.35¢ 10.45 Home Office Change to Certificate of Application Details ALP
and Guidance

10.45¢ 10.50 Questions and Interactive Poll Linda

10.50¢ 11.00 Social audits
11.00 Meeting Closed

FNET

FOOD NETWORK FOR ETHICAL TRadtEdential



FNET AGM

3rd October 2023




Apologies for absence
Acceptance of Minutes of last AGM
Steve New Board Report 2022/23

o Io To o

Welcome from Helen Moulinoand Accounting Reporf
for the year to 31st January 2023 f

Reappointment of Auditors
Change to Membership Fees

Board of Directors elections

o Io To Po

Welcome from New Chair, Pins Brown
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Acceptance of Minutes of last AG
Wednesday 21st September 202




Board report

for the year to

31st January
2023
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leverage of suppliers and retailers to bring about positive chamg&orking conditions supply chains by providing
guidance, resources, training and opportunities for collaboratid®21 activities have included:

A

e A
»

23 fortnightly all member callsvith members sharing current human rights risks, ongoing ethical trade issues an
opportunities for collaboratiori8 working group meetings and multiple suiroup meetingsdeveloping tools and
resources tdackle recruitment fees, improve worker representation, improve farlavel due diligence and engage
raw material suppliers

2 All member meetingexploringGrievance mechanismg;luman rights impact assessments, Gender, Sustainable
livelihoods and climate change, Migration and human rights risks from areas of conflict.

3 learning webinarsovering topics that includegender, climate change and living wages

48 Weekly news emailkeeping membersip to speed on topical human rights issuaad events. 3500+ website
downloads

Ongoing support to members through ad hoc webinars, meetings and collaboratmngssues includinglkraine
war, Xinjiang and forced labour, and labour shortages

Collaboration with and, advocacy to, organisatiomsth 10+ organisations including BRC, ALP, FPC, IOM, ETI, ID
Sedex, Aim Progress , Stronger Together and others on issues ranging from Ukraine conflict, Seasonal worker

~NET scheme, recruitment fees and other topic
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Acceptance of Board Report










Accounting
Report for
the year to
31st January
2023




FNET

A Ourfinancial statements were preparetly an independent chartered accountancy
firm Rayner Essex LLP

A Given our small size, v not require an auditandreport under Small Companies
Exemptionscheme.

A Total Incomerose 12.8% to £201,474 in 2023 from £178,598 in 2022.

A Total Expenditurealso increased by 39% to £197,423 in 2023 from £142,024; of which
£11,316 was related to administrative expenses in 2023 and £3,443 in 2022.

A We have kept ouR023Reservesit £46,458 at a similar level to 2022 of £43,319. Our
FNET policy is to hold three months of operating expenses in case of contingency or
unforeseen cash flow event. Given inflationary pressures and significant change in
expenditure, reserves will need to be examined again by the Board this year.

A There areno related party transactionsno breaches of laws of regulations to
discloseand the accountants have confirme&ge are a going concern.
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Resolution to formally adopt
I O02dzyua | yR |

for year ended 31 January 2023




Reappointment of our
Accountants




Small <£1
Billion

£750

£3591

6%

Medium £]
to £5
billion

£750

£4500

32%

Large >£3
billion

£750

£6500

91%

FNET

l'a LI NI 2F GKA&a &SIk NRa
resolution regarding a change to the member
fees subscription

U We are proposingntroducing a tiered fee

structure with a fundamental shift in fees for
medium and large turnover businesd his

structural change is necessary to ensure FNET ha
a viable budget to meet the growing member
service needs.

U This is ane-off increaseabove inflation for
medium and large turnover businesses, the
future will likely remain inflatiorbased.The
proposed fees remain excellent value in
comparison to other membership organisations

U We are requesting your support for the AGM
resolution, without which there will remain an
iIncrease of 10% across the board

FOOD NETWORK FOR ETHICAL TRadtEdential



Resolution to formally adopt
change to membership fees




FNET Supplier Director Nominations
Ben Summers Innocent Drinks
Mel Miles Greencore

Anna Pike Worldwide Fruit
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FNET Supplier Director elected
Ben Summers Innocent Drinks
Mel Miles Greencore
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Introducing the NEW FNET Board and Team

&
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Fiona Wheatley, Mel Miles, Courtney Forbes Sam Ludlow Taylor, Aisha Aswani,  Andy York Julia Black Ben Summers,
Bakkavor Greencore Tesco Waitrose Coop Pilgrims Hilton Food Group Innocent Foods

N ko

/.

Suzanne Natelon, e Beesion Louise NicHoIIs, Chris Goodacre, Sue Butler,
FNET Project ManageFNET Project Manager FNET Lead Association Secretarigissociation Secretariat Chair Finance INED

Helen Moulinos




Paul Williams, Steve New,
Princes Chair
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10.00¢ 10.35 AGM Steve New

10.35¢ 10.45 Home Office Change to Certificate of Application Details ALP
and Guidance

10.45¢ 10.50 Questions and Interactive Poll Linda

10.50¢ 11.00 Social audits
11.00 Meeting Closed
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ALP

i\

Association of Labour Providers

Changes to the EUSS and what It
means for your workforce




|| EUSS Review

A Enables EU citizens to remain in
the UK following Brexit

A Must have been resident in the
UK prior to 31 December 2020 to
gualify

A Gives the right to reside, work,
access healthcare, education
and public funds




EUSS In numbers

n.pplica‘tio!ls

A Total applications - 7,400,720 e

A 6.2 million people have applied: o

A 5.6m obtained grant of "
status

A 3.5m settled

A 2.1m pre -settled ||I| |Iil| I| I| L II

A 1,076,140 (17%) repeat nﬂfeﬂil.ﬂg& Q42019 Q22020 Q42020 Q2 22022 Q42022 Q22023

ssssss

applicants « Appiications received ® Applications concluded




Withdrawn or Invalid , 22960 , 5%
void , 25880 , 6%

Late application

Refused , 207730 ,
A47%



Why Is this a
problem?

A EU workers without eligibility for EUSS have made
applications to the scheme and received a
Certificate of Application, which can be validated
through an ECS check, givinga 6  -month statutory
excuse

A There is no requirement to carry out additional
checks to ascertain the workers eligibility for EUSS

A If the application is rejected during that 6 months,
the employer has no way of knowing




A From 8 ™ August, applicants must prove that they had
N ~ - _ \reglsonable grounds for the delay in applying, before they
ne ~l ANY T /\ NataSertificate of application
A>Ar Nceact N g? dDAAQN
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Reasons for late applic

-

h Y

Child whose
parent/ guardian/
did not apply, and

have only just been
made aware of the to apply

need _
MAAL i
Came to the UK on
a work or study
visa and became
eligible to apply to
the EUSS whilst

L4 Lack the physical Significant,
or mental capacity ongoing care or
support needs

Been in an abusive
or controlling
relationship, or
experienced
domestic violence




What does this
mean for you?

A Current workers on a CoA/PVN are likely to
leave when their PVN expires

A Current workers who simply never applied,
will not have the right to work in the UK,
unless they meet one of the reasonable
grounds

A There will be fewer future applicants with
COoA registering



