
FNET Fortnightly Call
Every other Wednesday from 10.00 – 11.00am
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Safe Space Statement

The fortnightly members call is a safe space for members to discuss and exchange ideas on human rights risks 
and improvement actions and all are reminded to please always respect this principle. 

Competition Law and Safe Space Statements

Competition Law Statement

“We are meeting to discuss issues raised in the forum of the Food Network for Ethical Trade. 

We take competition compliance seriously. Whilst discussions can cover matters of interest to our industry, we 
cannot discuss or exchange sensitive commercial information. 

If at any time during this meeting, you think our discussions may be in breach of competition rules, please 
inform the Chair. The Chair may close the meeting at any time if the chair believes that discussions are in 

breach of competition law” 

Participant Identity:

Please display your name and the business name
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Agenda 3rd July 2024

Timing Item
10.00 – 10.10 Top Takeaways from Global Forum for Responsible Recruitment, Neill Wilkins, Head of 

Migrant Worker Programme, IHRB

10.10 – 10.25 Summary of IDH Living Wage/Living Income Summit – Sonia Cordera, Director of Sector 
Initiatives, IDH & Nahuel Tunon, Sainsbury’s,  IDH

10.25 – 10.30 Member questions, AOB & FNET dates for the diary

10.30 – 11.30 6 weekly Sedex call – join via separate Zoom link



Review of the
 Global Forum for Responsible Recruitment 2024

Held at Clifford Chance London

110 In-person attendees
2000 Registered to attend online

All sessions become YouTube videos



RESPONSIBLE RECRUITMENT REGISTER



● The register is a simple list of companies 

and associations that have public policies 
prohibiting the charging of recruitment 

fees to workers.

● The register specifically documents:

○ Recruitment policies that prohibit 

charging fees or costs to workers.

○ Recruitment policies that specify 
fees or costs should be borne by 

the employer.

● The purpose of the register is to track 

progress towards achieving fee-free 
recruitment.

Brief Introduction



● The aim is to enhance transparency and accountability 

in companies' recruitment policies and to motivate 

other companies to adopt similar policies within their 

own operations.

● The register can facilitate advocacy with Governments 

and Recruitment Actors

● The Register does not offer analysis, assessment, or 

benchmarking of the effectiveness of these policies.

● Currently, the IHRB has developed two registers:

○ Company Register

○ Association Register

● Links to all listed policies, facilitating easy comparison.

What can the Register do?



● In total, 1471 companies have been reviewed 

so far.
○ 403 (27%) of all brands reviewed have a no fee 

policy.

○ 130 (9%) of all brands reviewed include a 

reference to the fact that the employer should 

pay. 

● 32% (130) of 403 featured companies 

reference the Employer Pays Principle.

Company Register



Other Topics

● Current and forthcoming legislation
● Focus on Asia
● Business initiatives and taking things to scale
● Regional complexities migrant workers  in difficult operating 

contexts - Taiwan, Myanmar, The Gulf.
● The additional challenges faced by women migrant workers
● The importance of worker voice



Inclusion of migrant workers themselves

Sudeep Kunwar
Migrant worker from Nepal 
working in the Middle East.
Volunteer for Shramik Sanjal



Sponsored by





Deputy Director-General 

International Cooperation

Steven Collet

Ministry of Foreign 

Affairs of the 

Netherlands

OPENING REMARKS

Living Wage & Living Income Summit 2024

Janepher Nassali

General Secretary

Uganda Horticulture, 

Industrial, Service 

Providers and Allied 

Workers Union

Morning Plenaries

Gerbrand Haverkamp

Executive Director

World Benchmarking Alliance 

(WBA)

Axel de Billy

SVP Total Rewards & HR 

Corporate Governance

Danone

Rachel Cowburn-Walden

Global Head Sustainability 

(Human Rights)

Unilever

FIRESIDE CHAT

ADDRESS

Manuela Tomei

Assistant Director-General 

Governance, Rights and 

Dialogue  

International Labour 

Organization (ILO)

Andrea Cattaneo

Senior Economist

Food and Agriculture 

Organization (FAO)







Nahuel Tunon

Human rights Manager

Sainsbury’s

Carolina Jaramillo Ferrer
Director of Sustainability

Uniban

Caoimhe Buckley
Chief Corporate Affairs Officer

Fyffes

Afternoon Plenary
DIALOGUE ON TRANSFORMATIVE BUSINESS PRACTICES

Lotte Mastwijk

Head of Sustainability

LC Packaging

Roberto Alonso Vega Alfaro

VP of Global Coffee Agronomy, R&D 

and Sustainability

Starbucks

Yann Wyss

Global Lead for Social Impact and 

Human Rights

Nestlé



Addressing human rights is key to regenerative 

agriculture; income must be addressed as farmers 

take on the risks of new technique adoption

Don’t go solo, look around for collaboration 

opportunities and be ready to play your part in the 

process of closing gaps

National strategies and local action can be 

enabled by defining clear roles and responsibilities 

so that stakeholders can hold each other 

accountable

Living Wage & Living Income Summit 2024

We need a net zero approach on living wage and 

income, and strong SBTI-type for living wage and 

living income. Otherwise, we don’t reach board 

rooms sufficiently

To move the needle on living income we need to 

build good relationship that are anchored in 

effective collaboration while leveraging evidence 

and data to underpin holistic strategies.

Responsible procurement and contracting can be 

used to move from shifting all the risk onto 

suppliers, into shared responsibility
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Main take aways break-out sessions



Celebrating Innovations & Milestones

Living Wage & Living Income Summit 2024

Buyer’s Guidelines: Voluntary Contributions 

to Support Closing Living Wage Gaps

How the Business Commission to Tackle 

Inequality promotes commitment to act at the 

Board Room

Scaling impact for living income in cocoa

Introducing OFI’s new sustainability strategy 

with living income commitment 

New mechanism to improve the livelihoods 

of tea workers

Hema starts their living wage Roadmap 

Value distribution in coffee and 

addressing farmer prosperity.

Principles of inclusion in advancing living 

income
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Principles of inclusion in advancing 
living income

Living Wage & Living Income Summit 2024

Champion Essential Role of Farmers in 

Global Sustainability and Resilience

Invest Together in Farmers' 

Livelihoods

Leverage Legislation to Benefit 

Smallholder Farmers

Commit to Long-term Relationships 

and Due Diligence Practices

Manage and measure Living Income 

Commitments with Inclusivity
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FNET - Member Queries

A member has a site in Malaysia recently set up a gender 
committee to promote gender equality in the workplace. 
Do any FNET members have any recommendations on 
Malay speaking consultants who can facilitate this work?



Upcoming FNET 
meetings 

➢ Climate & Human Rights working group – In person – Thursday 9th July 
AM Fresh 10-4 

➢ Raw Materials and Services working group – Tuesday 23rd July 1-3pm 

➢ FNET onboarding call for new members – Wednesday 24th July 12-1.30

➢ Developing Common Due Diligence Tools – Thursday 25th July 2-4pm

➢ Responsible Recruitment Working Group – In person Workshop – New 
Date - 4th September 9-4pm, Bakkavor, Spalding site

➢ Raw Materials & Services working group – Thursday 10th October 1-
3pm

➢ FNET onboarding call for new members – Thursday 17th October – 12-
13.30pm

➢ Developing Common Due Diligence Tools Workshop – Thursday 24th 
October 9-4.00pm - Samworth's Craft & Innovation Centre, Melton 
Mowbray

➢ All members meeting – 6Th November G’s Fresh, Barway, Ely 9-4.30pm

➢ Raw Materials & Services working group – Thursday 16th January 2025 
1-3pm
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Sedex Call - Agenda 3rd July 2024

Timing Item
10.30 – 10.35 Ways of working update

10.35 – 10.45 Update on meeting on 4th June and outcomes  - Clare Fitton, Lou Nicholls

10.45 – 11.00 Consultation draft of the 1A. Responsible Recruitment guidance for review, short 
overview (Clare Fitton) and feedback.

11.00 – 11.30 Member questions & AOB
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Ways of working

❖FNET will share details of the upcoming Sedex call in 
the weekly news email, the Thursday before the call.

❖Can members please share points with FNET to raise 
with the Sedex team by the Monday of the week of the 
Sedex call so they can ask for input from relevant 
colleagues.

❖If members have a query about a specific audit please 
share the audit reference 
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Member questions to Sedex

1) Question about a specific audit in our supply 
chain, for a supplier Les Domaines. The audit took 
place in March and is still not loaded on SEDEX due 
to the auditor putting an old ZS code on the report, 
and SEDEX have not been able to give any clear 
next steps to the supplier yet.
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