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Human Rights Due Diligence Approach

This documant capfuras Waorld Wise Foods Human Rights Due Diigence (HRDD) approach.
HRDD & an ongoing sk manogemant process that Word Wise Foods follows in order fo
identify, prevent, mitigate and occownt for how we addrass adverse human rights impocts

connected to our business.

‘Wea follow the UN Guiding Principles on Businass and Human Rights definition of this process
and fake saricusly our responsibdity o “respect” hueman rights for ol workers in our supply

chains.

There are four key steps to our HRDD opprooach:

1} Assassng actwal and potential humman rights impacts

2} Integrating and octing on the findings

3} Tracking responses

4) Communicating how impacts are oddressed

Further detal on the procass under each step con be found below.

1. Assessing acteal and potential human rights impacts:

ratarials

idantifiad

Approach Ouicome Review
frequency
A | Analysiz of human nghts Most savare and most Bkely risks Annual
impacts in aur supply chains idantified
High risk couniries notad
Root couses and stakeholder
analysis mapped
B | Supplier Partner Human Rights | Our resources are allocated to our Bi-annua
Risk Aszaszment pricnties
C | Yessel Level Risk Assessmant Annual
[in development]
D | Horizon scanning Menw risks identifiad Ongoing
E | Assasting Prhcdty Row Rizks understood and pricrifies Cngoing

Our Approach

We follow a four-step approach in order to
identify, prevent, mitigate and account for
human rights impacts connected to our
business:

1.

Assessing actual and potential human
rights impacts

Integrating and acting on the findings
Tracking responses

Communicating how impacts are
addressed
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1. Assessing actual and potential human rights impacts

Approach Ovtcome Review
frequency
A | Analysis of human rights Most severe and most likely risks Annual
Impacts in our supply chains identified
High risk countries noted
Root causes and stakeholder
analysis mapped
B [ Supplier Partner Human Rights | Our resources are allocated to our Bi-annual
Risk Assessment priorities
C | Vessel Level Risk Assessment Annual
(in development)
D [ Horizon scanning New risks identified Ongoing
E | Assessing Priority Raw Risks understood and piriorities Ongoing
Materials identified
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2. Integrating and acting on our findings

a) Engaging supplier partners

b) Setting targets and Key

100% of priority suppliers have been assessed against our Human

- )
Pe I'fO rmance I n d I Cator S Near Rights policy with 85% average compliance
KP I ’ farm Direct worker feedback' obtained for 100% of priority supplier
( s) (2023-26) partners

Risks associated with our Priority Raw Materials are effectively
mitigated

100% of active supplier partners have been assessed against our
Human Rights policy with 85% average compliance

c) Ownership and l
ong All supplier partners have adequate capability and capacity to

accoun tab | | |ty (2;;:‘2” mitigate human rights risks

Direct worker feedback at priority supplier partners demonstrates
year on year improvements

d) Integrating risk management
Into policies and procedures
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2 a) Engaging supplier partners

Leadership and
Commitment

World Wise Foods
Relationship Managers
support direct engagement
with supplier partner
management

Fair and responsible
employment practices

Human Rights policy review,
Capacity building

Management systems
ensure a safe
workplace

Ethical audit programme,
Capacity building

Reduced risks and
improved
performance
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Leadership and
Commitment

A positive
working culture

2 a) Engaging supplier partners

Responsible
procurement of
priority raw
materials

Robust approach
to Health &
Safety

Effective
management of
labour agencies

Responsible
Recruitment

Fair employment Effective worker
practices representation

Empowered
workers

Effective
grievance
mechanisms
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3. Tracking Responses a) Supplier Partner Performance
Scores

Incorporates ethical compliance,
capability and capacity.

b) Human Rights policy compliance

Gap analysis conducted per supplier
against our Human Rights policy.

c) Direct worker engagement

Worker surveys, focus groups and /vwvgézm

worker interviews. FOODS
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* Iniraduction

* Owganisation structurs and sepply diains
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INTRODUCTION

The UK Modam Slevery Act 2015 (lhe Act’] requires busiseises
fo ahala thes actions ey bave takian derisg tha financial year

o dtern mocen slovery i nof imking ploce is thair ows-
apsoficas and supply chaiss. This is the sevessh modanm sthavary
uelamat produced by the Wirkd Wise Foads Grows mode

[P and o Bl At

Our whatameent oulings shapd fokan by the Ward Wie Foody
Group o prevest medens shovery dering the finoncial year
2022 - X1, This repost covads achions lakan by Warld

‘Wise Foods ond Matee's Finest wio one beth basad in the
UK. Amaricon Tesa follows US modern shavery reporting
LTEIUE

The 'Warld Wise Foods Groep is Budly commied jo warking
preochivaly te underiond e modarn slevery risks within oo
aws-aperoiced and supgply chaies osd 1o polling controls in
ploce to mSgate against tham. Over the past 12 meatha wa
Brvie boan oble o wongies our appeoadh, incleding:

David Burien
Chiaf Executiva, World Wise Feods
July 2023

= Enkancisg cur sepplier porinars cosirociual commisments o
aing ored promofing bem o rights

= Furthar disact worker angogemant through cer paresiship
with Lo Solefion

Opemiionalisisg the Emgployer Poys Prisciple ol oddiionel
sifas in southect Asia

I the yeear shaod wa will conlinua to devalop aur appreach ko
meanagieg tha risk of medens slovery within cur busisess and
supply chains ord ensune oo sirobegy conlisess ko mspand i
changing risks

This. sizfemant was oppraved by the Warld VWise Foods ond
Matura's Finast Beard of Dencior

Aot

lan Wingats
Monaging Directar, Matura's Finast
July 2023

WORLD WISE FOODS GROUP: MODERM SLAVERY STATEAEMT

4. Communicating how impacts are addressed

April 2022 - March 2023 Annual Report
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